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We obtain our referrals by personal use, 
Border Patrol families, friends and others, 
and your company has come HIGHLY 
recommended. We are very particular on 
who advertises on our web site and that is 
why we contacted you. It would be our honor 
to have your company come aboard with us 
at BPspouses.

By advertising with us, you may have the 
opportunity to have your business 
information handed to the trainees when 
they Enter On Duty (EOD) at their sector. 
This is an extraordinary opportunity for your 
company to come aboard, and your company 
will be highly recommended to these trainees 
and their families through the BPspouses 
Support Program. 

 Although the trainees have graduated the 
academy, they must continue their training at 
their local station for another five months 
before passing their final exams. The strain on 
new trainees and their families is considerable, 
and it is our hope that through increased 
support or donations from communities we 
can become a greater asset to the Border 
Patrol, the employees, and their families.

The volunteers that assist the BPspouses,  have 
thus far endured the costs associated with 
providing these services, which are growing as 
our service becomes more widely known. 
Travel expenses, office supplies, postage, 
maintenance of the web site, internet, server 
fees, as well as long distance charges are some 
of the unseen costs associated with providing 
this service to trainees and their families.

At this time we are seeking for contributions 
and advertising from businesses to help offset 
some of these costs. We only have the BEST 
QUALITY of businesses on our web site.

My name is Vanessa Crelia, and I am the 
Founder / Director of BPspouses 
(Support Program). Our Support Team work 
together with U.S. Border Patrol Manage-
ment to help transition of agents, trainees, 
and families throughout their careers.

We are a separate entity from the Govern-
ment, the Department of Homeland Secu-
rity, and U.S. Customs and Border Protec-
tion. All  our support systems are, in effect, 
by volunteers and the Government does not 
financially endorse us at this time. We are 
relying on advertising and contributions 
from businesses to help us welcome these 
new trainees and their families.

When the trainees Enter On Duty (EOD), 
we hand out information specific to their 
station, with contact information for 
support. After they go to the academy, we 
continue supporting the trainees and their 
families back home. We spend numerous 
hours helping each family before they arrive 
at their destination by answering questions, 
sending digital pictures of available housing, 
and simply providing long distance support. 
All Trainees must complete a five-month 
long training program at an academy. After 
they graduate, we assist these trainees and 
their families in finding housing, physicians, 
businesses, community information, etc.

          P r o g r a m       S u p p o r t     B P s p o u s e s


